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Professional Appointments 

 

2018-Present – Associate Vice Provost for Student Success, University of Toledo 

2021-Present – Professor, Jesup Scott Honors College, University of Toledo 

2018-2021 – Associate Professor, Jesup Scott Honors College, University of Toledo 

2016-2018 – Director of Student Success & Engagement, University of Wisconsin (UW) Green Bay 

2013-2018 – Director, GPS Program, UW Green Bay 

2011-2016 – Director, Center for Students in Transition, UW Green Bay 

2010-2012 – Co-Director, First Year Seminar Program, UW Green Bay 

2008-2016 – Associate Professor of Human Development & Psychology, UW Green Bay  

2002-2008 – Assistant Professor of Human Development & Psychology, UW Green Bay 

 

 

Education 

 

Ph.D. (2002) – Human Development & Family Sciences; University of Texas at Austin; Austin, TX 

M.A. (1998) – Child Development & Family Relationships; University of Texas at Austin; Austin, TX 

B.S. (1994) – Human Development; Cornell University; Ithaca, NY 

 

 

Administrative Experience 

 

Associate Vice Provost for Student Success, University of Toledo (2018-Present) 

 

Key responsibilities:  

o Responsible for developing and maintaining programs and initiatives that support academic 

engagement, retention and graduation rates, and reduce equity gaps for historically 

underserved students, including but not limited to: (1) college transition and the first year 

experience, (2) advising and holistic support for academic success, (3) development of data 

analytics, (4) supporting faculty and staff development relevant to student success, (5) supporting 

college efforts to improve retention and reduce equity gaps, and (5) campus-wide expansion of 

high impact curricular and co-curricular practices. This work involves close collaboration with the 

Office of Diversity & Inclusion, the Office of Institutional Research, the Division of Student Affairs, 

and the Division of Enrollment Management. 

o Direct oversight, including budget and personnel, of the Center for Success Coaching, which 

includes the Assistant Provost for Retention and Student Success, twenty Success Coaches, and a 

Student Success Systems Administrator. This work includes oversight of Starfish early alert and 

advising tools. 

o Direct oversight, including budget and personnel, of the Office of Academic Support 

Services, which includes the Director of Academic Support Services, Tutoring Services, the 

Writing Center, and the TRIO Program. 

o Direct oversight of the Center for Excellence in Teaching & Learning. 
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o Oversight of campus efforts to support undergraduate academic advising. 

o Direct oversight of the Director of Student Success Initiatives and the Student Success Project 

Manager.  

 

Outcomes achieved: 

In the nearly four years I have served in my current role, we have: 

o Improved first-year retention rates by 2.6% overall, 5.5% for URM students and 4.4% for 

Pell-eligible students. We achieved a 78.5% retention rate by Fall 2020, and reduced our equity 

gap in retention by almost half. Overall rates declined by 4% for Fall 2021, but preliminary 

indicators for Fall 2022 suggest we will regain most of this loss. 

o Improved six-year graduation rates by 14.4% overall, 18.8% for URM students and 15.3% for 

Pell-eligible students, reducing our equity gaps by a third. We achieved our strategic institutional 

goal of 50% graduation rates three years ahead of the 2022 target, and now graduate 56.3% of our 

students within six years. 

o Reduced DFW rates in key gateway courses by 3.9%. 

o Procured over $550,000 in grant and donor funding for projects to improve equity and 

student success. 

o Created the Equity Champions faculty community of practice, which has become a 

national model for faculty development that creates translational and transformative change in 

faculty teaching practices, resulting in over a dozen national workshops, presentations and 

publications and a consultancy to replicate the program at IUPUI. 

o Re-envisioned and relaunched campus teaching center as The Center for Excellence in 

Teaching & Learning, creating faculty director position and advisory council, and launching 

new, equity-focused, evidence-based programming. Current programming draws over 400 

participants per semester. 

o Created Retention Committees in every college, tasked with creating and implementing annual 

action plans to improve retention, completion and equity of student outcomes, with a University 

Retention Committee overseeing this work. 

o Created a debt forgiveness program (New Beginnings) that allows students in collections to 

return to UToledo and complete their degrees. 

o Doubled instructor participation in early alert, with 83.6% of eligible instructors currently 

providing midterm grade reports and over 70% completing Starfish early alerts.  

o Expanded availability and use of tutoring services by pivoting to more embedded models 

that place tutors within specific courses and allow them to engage with students through the LMS 

as well as weekly in person and virtual review sessions. Use of tutoring services increased 30% 

with the expansion of embedded models, and course grades for students who use these services are 

.5 to 1.1 letter grade higher than for similarly situated students who do not use the services.  

o Improved the diversity and cultural competence of Center for Success Coaching staff, 

by revising position descriptions to require prior experience working with diverse student 

populations and to be more inclusive of coaching-adjacent relevant experience and promoting 

positions in diversity-focused outlets. Student appointments with Success Coaches have roughly 

doubled in the last two years, as Coaches have become a primary support for students navigating 

the ongoing impacts of the COVID-19 pandemic.  

o Enhanced the impact of our TRIO program by bringing in new leadership who helped to achieve 

a perfect score in our most recent annual report.  
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Principal Consultant, Strategic Planning & Partnership for Student Experience Project 

Scaling for the Raikes Foundation (2021-Present) 

 

o PI on a $121,765 planning grant to extend the impact of the Student Experience Project. This work 

involves advising the Raikes Foundation (the primary project funder) on higher education funding 

priorities for SEP scaling, and supporting the current project Learning Partners in bringing 

effective closure to Phase 1 of the SEP. This project also includes identifying and engaging 

potential partners to scale the use of SEP resources/tools and maximize the impact of SEP work. 

o Lead the co-development of a business plan for a virtual consortium/hub that will support scaling 

of ideas & tools core to the SEP. This work involves partnering with Learning Partner 

organizations to ensure that the plan is viable and has the support key leaders, and identifying and 

engaging with other field leaders and potential partners. 

o Represent the work of the SEP through presentations, participation and planning for conferences, 

symposia and meetings, and engagement with funders and field leaders. 

o Serve as a learning partner on the Student Experience Project, supporting conclusion of project 

activities.  

 

Consultant, Equity-Oriented Faculty Development Programming, IUPUI (2022) 

 

o Hired as a consultant, with Caroline Boswell, to replicate the Equity Champions program (see 

below APLU Student Experiences Project) at IUPUI. Consultancy involves developing a 

curriculum for the community of practice, providing resources for classroom-based interventions, 

training IUPUI faculty leaders, creating recruitment and marketing materials for the program, and 

developing an assessment plan. Communities will launch in fall 2022. 

 

PI, APLU Student Experiences Project, The University of Toledo (2019-2022) 

 

o Campus PI on the $282,500 grant-funded Student Experience Project that involves developing 

evidence-based, scalable tools and resources that address issues such as belonging, institutional 

growth mindset, identity safety and self-efficacy, with a focus on students from traditionally 

underserved groups. This work is a collaborative involving six universities, leading social 

psychologists from the College Transition Collaborative and PERTS, the Association of Public 

Land Grant Institutions and Coalition of Urban Serving Universities, Shift Results, and Education 

Counsel, with funding and oversight provided by the Raikes Foundation.   

o Created the UToledo Equity Champions faculty community of practice, which seeks to improve 

success and reduce equity gaps in key gateway courses by implementing evidence-based 

interventions, utilizing real-time assessment of students’ classroom experiences, and responding 

to these data by identifying appropriate interventions within a supportive and assets-focused 

community of instructors. In two years, over 140 instructors at every teaching level (from graduate 

students to tenured professors) have participated. Initial outcomes indicate that creating a positive 

student experience in the classroom is associated with improved course grades, especially for 

students from historically underrepresented populations. 

 

 

New Beginnings Debt Forgiveness Program, University of Toledo (2021-present) 

 

https://studentexperienceproject.org/
http://collegetransitioncollaborative.org/
https://www.perts.net/
https://www.utoledo.edu/offices/provost/successandretention/student-experience-project.html
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o Proposed and implemented, in collaboration with the Divisions of Finance and Enrollment 

Management, a program that allowed past students in debt collections for unpaid balances to 

return to UToledo and complete their degree. Program forgives up to $4,000 of debt over up to 

four semesters, for students who enroll and successfully complete at least six credits of coursework 

per semester. 

o Worked with the UToledo Foundation to secure $100,000 of donor funding to expand program 

reach and impact. 

 

Exploratory Scholars Meta Major Learning Communities, The University of Toledo 

(2019-present) 

 

o Designed and implemented an asset-focused learning community for major ineligible first year 

students that trains instructors in culturally-competent pedagogy in order to provide a high impact 

experience where students explore and gain access to majors, build sense of belonging and 

navigational capital to succeed in college, and receive intensive support to improve academic 

success and retention. The learning community involves a linked core of an FYE course and a 

career and major exploration course, with placement into reserved sections of gateway English and 

Math courses, and intrusive support from Advisors and Success Coaches. 

 

First Year Toledo, The University of Toledo (2019-present) 

 

Developed a comprehensive plan, integrating applied research with empirically-validated best 

practices, to improve the first year experience at the University of Toledo. 

 

o FYE Coordinating Committee 

▪ Established a university-wide committee to improve the impact of first year orientation 

experiences on student success and retention. Populated by key stakeholders from 

Academic Affairs, Student Affairs, and Enrollment Management overseeing the primary 

components of our current first year experience initiatives, the committee developed a 

vision and set of core values that prioritizes equity of outcomes for historically underserved 

students and informs all FYE work, and acts as a planning and action-oriented team to 

improve, expand and scale up programs, resources, and initiatives to maximize support for 

students transitioning into UToledo. 

 

o Three-Stage Orientation Experience 

▪ Utilizing an Orientation Sub-Committee charged by the FYE Coordinating Committee, in 

Fall 2019 we began work to build a more robust orientation experience for new students. 

Built a three-stage orientation experience, which includes: (1) Rocket Launch – new 

student registration, (2) Launching Your Success - a series of summer online modules, and 

(3) Rocket Welcome Weekend - a 3-day campus orientation experience in the weekend 

prior to the start of fall classes. Launched in summer of 2020. 

 

o FYE Hybrid Course Model  

▪ Co-led (with President of Faculty Senate) a cross-campus Task Force (i.e., faculty, staff, 

administrators) that examined campus data, explored national best practices, revised the 

FYE course learning outcomes and developed an alternative “hybrid” FYE course model to 

improve retention and reduce persistent equity gaps. This new model sought to infuse, into 
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an existing 3-credit core curriculum course, work to foster a sense of belonging and agency 

as well as the development of navigational capital in first year students. These courses were 

launched in Fall 2019. 

▪ Led faculty development for hybrid FYE courses, using a community of practice model over 

the summer to infuse FYE content into core curriculum courses, learn evidence-based, 

culturally-competent pedagogy to support equity and student success in the first year, and 

co-develop high impact course activities aligned with FYE course learning outcomes.   

▪ Conducted all assessments of the hybrid FYE model. Results from the initial year indicate 

that, although students enrolled in the FYE hybrid courses had lower high school GPAs and 

ACT scores, they were 2.4% more likely to be retained into 2nd semester than students 

enrolled in traditional FYE courses. Hybrid students were also more likely to report a sense 

of community in the course and genuine instructor concern, and less likely to report 

common stressors for first year students.  

  

o FYE Course Instructor Faculty Development  

▪ Conduct training and provide pedagogical resources for all FYE orientation course 

instructors and oversee the Blackboard course shell that houses resources for instructors. 

Substantive revisions to these materials include (1) a complete revision of the syllabus to 

include more student-attuned language, (2) updating course materials to include more 

evidence-based activities, and (3) updating course learning outcomes as per FYE course 

task force recommendations.  

 

Predictive Analytics and Early Alert, The University of Toledo (2018-present) 

 

o Curricular Analytics 

▪ Campus PI on a three-year, Ascendium-funded, grant that utilizes an innovative curricular 

analysis tool that maps student grades and retention data to degree plans, identifying 

potential bottlenecks and obstacles to student progression. Working with a consortium of 

30 institutions that will collaborate on developing changes for more effective student 

degree completion. 

▪ Secured $15,000 of grant funding for project completion. 

 

o Midterm Grade Expansion 

▪ Led initiative to expand reporting of midterm grades in Banner student information 

system. This work involves collaboration between the Registrar, Academic Affairs, and 

Information Technology. Midterm grades are now required for all 1000-2000 level courses 

and strongly recommended for 3000-4000 level courses. Reporting rates for 1000-2000 

level courses now exceed 85% each semester, and are over 60% for 3000-4000 level 

courses. 

▪ Developed midterm grade reports, distributed to advisors, success coaches, and other 

relevant constituencies, for direct intervention with academically at-risk students.  

 

 

 

 

o Student Retention Risk Scores 
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▪ Conducted historical analysis of student data over last five years, and review of empirical 

literature, to identify key institutional variables predictive of UToledo undergraduate 

retention (e.g., financial registration holds, term-over-term GPA decline of .5 or greater).  

▪ Developed retention risk scores that are disseminated twice a semester to all 

undergraduate academic colleges, containing color-coded retention risk levels on all 

current undergraduate students and a key set of actionable risk factors, for proactive 

intervention with higher-risk students. 

 

o Expansion of Starfish Early Alerts to Summer Courses 

▪ Created a continuously available alert during summer session courses for instructors to 

raise flags as needed when a concern arises about a specific student, including academic 

progress, financial issues, tech availability, and family or health concerns 

 

o Beginning College Survey of Student Engagement (BCSSE) Advising Reports 

▪ Incorporated BCSSE completion into summer orientation experience and provided 

advising reports to Academic Advisors and Success Coaches, for use in initial student 

meetings and identification of early risk factors. Response rates improved from 50% to 

85% over two years, providing us with important predictive data on students’ experiences 

in high school and their expectations for college. 

 

o Student Success Original Data Source (ODS) Development 

▪ Led collaborative project with the Division of Information Technology, the Registrar’s 

Office, and the Office of Institutional Research to develop a reliable and valid source of key 

student success data points (e.g., cohort, term cumulative GPA, URM status, first term of 

enrollment), to be housed in Banner. This work involves identification of current sources of 

data, rigorous examination of data quality, decisions about which data points to include in 

this source file, and determinations about the appropriate “stewards” of the data points to 

assure continued data quality. 

 

Equity Focused Applied Data Analysis, The University of Toledo (2018-present) 

 

o Revised University Strategic Plan goals for equity gaps to conform to best practices in the field of 

equity research and track actual gaps in retention and graduation rates for URM students, as 

opposed to gaps weighted by HS GPA. Added Pell-eligible students as a second group of 

historically underserved students to track equity gaps. 

o Conducted analyses of equity gaps in admission, retention and graduation to support development 

of diversity and student success plans, as well as track progress on equity gap goals.  

o Collaborated with Office of Institutional Research to develop a visualization for undergraduate 

course DFW rates, disaggregated by URM and Pell-students, so colleges could examine term-over-

term patterns and identify courses for intervention to improve equity of outcomes and overall 

student success in key gateway and major pathway courses.  

 

College Retention Committees, The University of Toledo (2019-present) 

 

o Co-developed, with the Vice President for Diversity & Inclusion, an institutional structure which 

seeks to reduce equity gaps and improve retention rates by empowering academic colleges to 

better use institutional data, learn evidence-based best practices, and develop continuous 
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improvement models to improve retention, success and equity of outcomes for their students. This 

project was a central pillar in developing institutional structures to support and sustain student 

success and equity efforts on campus. 

o The primary project component involved the creation of University and College-level Retention 

Committees, which were implemented during the 2019-20 academic year. College Retention 

Committees (CRC) are charged with examining their data on retention and equity gaps, identifying 

goals, leading the development and implementation of a college-level action plan, and assessing 

progress and supporting continuous revision to achieve their goals.  

o Each CRC meets monthly to maintain progress on their action plans. Twice a term we bring all of 

the CRCs together for a mini-retreat where the CRCs provide updates on their action plans, engage 

in cross-college dialogue about shared concerns and efforts, and learn together on evidence-based 

practices relevant to current work. 

o Each semester we compile a broad range of actionable data for the colleges. These data include: 

college-level retention and graduation reports, DFW visualizations, student risk factors, 

summaries of BCSSE and NSSE data, and work also includes training on use of available Argos 

data dashboards. Also compile and share the evidence-based resources to support CRC or URC 

student success and equity efforts. 

o A University Retention Committee (URC), comprised of the Chair of each CRC and a few other key 

personnel, supports the CRC’s in this work, including consulting on the development of 

appropriate goals and action plans and identifying resources needed to support CRC work. The 

URC also (1) supports the development and continuous assessment of university retention and 

equity goals, (2) identifies and advocates for key needs to support university retention and equity 

goals, and (3) identifies informational topics and data needs to advance CRC work. 

 

Re-Design of Teaching Center, The University of Toledo (2020-present) 

 

o Led task force that developed a plan for campus support for excellence in teaching and learning. 

Committee of instructors at all ranks (tenure track, lecturers, ad hoc and staff instructors) worked 

together to assess campus needs, examine national evidence-based best practices, and develop 

plan for a center that (1) serves as a hub for innovation and collaboration around evidence-based 

teaching excellence, (2) supports faculty scholarship and creative activity on teaching and 

learning, (3) fosters the development of a campus community of scholars working together to 

improve teaching and learning from an assets-focused student-centered perspective, and (4) 

advocates for the importance of teaching and learning in achieving our institutional mission. 

o Designed and implemented a faculty needs assessment survey in 2020-21, gathering data from 

over 400 instructors. 

o Model launched in spring 2021. The original task force has been reconfigured into standing 

advisory council for the re-designed Center for Excellence in Teaching & Learning (CETL).  

o Center currently has an Interim Director, reporting to AVP for Student Success, who is developing 

new programming opportunities and leading a revamped Course Design Institute. 

o Created a Faculty Resources for Student Success website which archives regular emails sent to 

instructors and department chairs with quick-tip best practices to support student engagement 

and sense of community given the ongoing learning environment. 

o New Faculty Orientation – lead sessions each fall on understanding our student population and 

the basics of effective pedagogy for student success. 

 

COVID-19 Student Success Efforts, University of Toledo (2020-present) 
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o Student and Instructor Needs Assessment Surveys and Reports 

▪ For spring and fall 2020, designed and analyzed surveys intended to identify student and 

faculty needs to support success given remote learning and the COVID-19 pandemic. 

Student identification of immediate needs were disseminated to colleges and support staff 

for immediate interventions. Faculty identification of struggles adapting to remote learning 

were disseminated to teaching support services for assistance. Summary reports were 

generated and disseminated broadly to support the development of campus resources to 

meet student and faculty needs. 
 

o Academic Suspension Moratorium for Spring 2020 

▪ Led effort to enact a moratorium on student academic suspensions that would have been 

earned due to spring 2020 grades. Students who would have earned suspension were 

allowed to take courses for fall 2020 and colleges worked to provide appropriate 

interventions for these high-academic risk students. 
 

o Resources for Remote Learning  

▪ Oversaw development of web-based informational resources to support student success in 

remote learning courses. 

▪ Developed process flow for students requiring COVID-related course accommodations. 

▪ Transitioned Success Coaching and Tutoring services to virtual formats for spring and fall 

2020. Virtual options continue to be available to students. 
▪ Led a series of course design and best practices workshops for over 150 instructors during 

Summer 2020 to assist with their development of online and hybrid learning courses 

 

Campus PI, Ohio Strong Start to Finish Project, The University of Toledo (2018-

present) 

 

o Led campus efforts on this collaborative project between the Ohio Department of Higher 

Education (ODHE), the Inter-University Council (IUC), the Ohio Association of Community 

Colleges (OACC), and over 30 community colleges and universities in Ohio. The goal is to 

significantly increase the number of students completing gateway mathematics and English 

courses as part of a guided pathway within their first academic year. 

o Campus efforts on the project have included supporting the expansion of co-requisite remediation 

in gateway Math courses at UToledo, supporting the continued development of the pilot co-

requisite model in English Composition, and providing professional development opportunities 

for faculty, advisors, and other staff to support student success in the first year. 

 

Provost Student Advisory Council, The University of Toledo (2019-present) 

 

o Created a council of undergraduate students, in fall 2019, to advise the Provost office on a range of 

issues impacting student success, comprised of students from all academic colleges and diverse 

backgrounds and experiences. 

 

 

 

Experiential Major Maps Project, The University of Toledo (2020-present) 
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o Collaborative project with the Office of Career Services and EAB to develop a graphic tool to help 

prospective and current students explore major and career options and create a year-by-year plan 

to integrate curricular, co-curricular, and extra-curricular experiences. They include program 

highlights, academic options, career pathways, and opportunities to gain relevant experience. 

Experiential major maps are a valuable tool for academic programs to recruit majors, as well as 

support their students’ participation in the kinds of high impact educational experiences that 

promote retention and reduce equity gaps. 

o 30 undergraduate programs have asked to participate in the first phase of EMM development, 

with the first maps made available for use starting in the fall 2020 term. 

 

Founding Director of Student Success & Engagement, UW Green Bay (2016-2018) 

 

o Successfully advocated for the development of this position, in the Office of the Provost, which 

assists in enrollment growth by enhancing student access, student success programs, and high 

impact experiences, particularly for regional, urban, underrepresented students. 

o Key responsibilities: (1) oversaw and expanded the Gateways to Phoenix Success program, 

including increasing capacity to serve conditionally admitted students, (2) oversaw the First Year 

Seminar Program and Peer Mentor program, (3) increased college access for underrepresented 

students by partnering with Admissions and Enrollment Services, (4) developed and tracked 

retention and success benchmarks for student success programs and initiatives, (5) chaired a 

cross-campus steering committee for student success initiatives, (6) partnered with the Center for 

the Advancement of Teaching & Learning to expand and coordinate faculty development 

initiatives around student success and high impact experiences, (7) secured extramural funding for 

programs benefiting underrepresented student access, engagement and success. 

o Major initiatives: 

▪ Expanded the GPS Program by 50% in two years, increasing by 400% the number of 

conditionally admitted students each year and doubling the number of underrepresented 

students of color admitted 

▪ Developed campus early grade report and predictive analytic programs  

▪ Worked with Director of Academic Advising to redesign campus advising and improve 

faculty advisor training and support, to improve student retention and success 

▪ Wrote grant to secure, and serving as director of, financial emergency grant and campus 

meal donation programs 

▪ Co-created, with Director of Center for Teaching and Learning, faculty development 

programs to reduce equity gaps in intro-level gateway courses and engage in campus-wide 

collaborations to support the success of all students 

▪ Part of team that re-designed new faculty and staff orientation to create a developmental, 

integrated multi-year program that builds a shared sense of purpose and focuses on 

student success 

▪ Part of team to develop and implement co-requisite remediation for developmental math 

courses 

  

 

 

Founder and Director, Gateways to Phoenix Success (GPS) Program, UW Green Bay 

(2013-2018) 
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o Secured $160,000 in external funding to develop the GPS program at UWGB. Doubled the 

program size in five years, serving 25% of first-year class by 2017.  

o GPS provides a comprehensive year-long learning experience for historically underrepresented 

first year students (i.e., first generation, low income, and/or students of color). Takes an assets-

based, enrichment focused approach, placing students into small cohorts with mentors who work 

with them for the entire first year. Central elements of the program include: (1) providing 

challenging learning experiences and (2) scaffolds to support student success, coupled with (3) 

strong mentoring relationships and (4) opportunities to make a meaningful impact on campus and 

in the community. 

o Program goals were to improve retention for underrepresented students by 7%. The program has 

outperformed that goal in every cohort. Year 2 retention rates for GPS students average 16% 

higher and year 3 rates 18% higher than underrepresented peers who don’t participate. GPS 

students are 12% more likely to graduate in four years, earn significantly higher GPA’s, declare 

majors sooner, complete a greater percentage of attempted credits, and participate in a 

significantly higher number of high impact practices.  

o Key responsibilities: (1) oversaw recruitment of underrepresented first year students into the 

GPS Program, (2) recruitment, training and supervision of GPS staff - Faculty, Peer Mentors and 

TA’s, (3) development and oversight of weekly STEM course study sessions, (4) development of 

academic progress monitoring surveys, (5) compiling of data and communication with Faculty 

Mentors and Academic Advisors to develop individualized action plans for struggling students, (6) 

served as Faculty Mentor for a GPS team, (7) developed GPS Fall workshop course where students 

learn skills, explore majors and careers, develop high impact experience plans, (8) coordinated 

Academic Advisor work with GPS teams, (9) developed GPS Spring Seminar course curriculum 

and assist with service learning project implementation, (10) coordinated with campus offices and 

programs to facilitate success of the GPS Program (e.g., Library, Student Life, Writing Center, 

American Intercultural Center, Tutoring Center), (11) oversaw budget and administering project 

expenses, (12) conducting project data collection and analysis, (13) communication with 

administration and completion of project reports. 

 

Program Director, Phoenix Emergency Grant Program, UW Green Bay (2017-2018) 

 

o Secured $105,000 in external funding to create an emergency grant program at UWGB. The 

program provides low-income students with one-time grants of up to $1,000 to pay for 

unanticipated financial emergencies. The grant goal is to keep students enrolled in college and 

maintaining progress towards degree. 

o Key responsibilities: (1) trained and managed grant review team, (2) oversaw budget, including 

grant budget and student awards, (3) developed campus and community resource database, (4) 

assessed program impact on student retention and completion. 

 

Founder and Director, UW-Green Bay Center for Students in Transition (2011-2016) 

 

o Center Mission: To promote success (academic achievement, achievement of liberal arts 

outcomes, retention, completion) for students in transition by acting as a coordinating institution 

and development resource for faculty, staff and students seeking to improve the experiences of 

students in transition, especially historically underserved students. 
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o Key responsibilities: (1) assisted in the coordination, development and expansion of campus 

programs focused on students in transition, especially historically underserved students, (2) 

supported faculty and staff development efforts that address outcomes for students in transition, 

(3) conducted research on students in transition and assessing the various programs targeting 

students in transition on our campus, (4) coordinated the First Year Seminar program on campus 

(folded into this position in 2012 from First Year Seminar Program), (5) provided outreach to UW 

System campuses to assist in the development, revision and expansion of programs targeting 

students in transition, (6) sought funding for Center activities, including grants and private 

fundraising opportunities, and (7) general promotion of the Center and of issues associated with 

students in transition. 

o Major Initiatives: 

▪ Member of the CUR (Council on Undergraduate Research) team from UWGB. 

Team worked to markedly improve students’ opportunities to participate in undergraduate 

research activities on campus by (1) increasing the number and quality of opportunities, (2) 

building opportunities into curriculum, (3) building engagement with undergraduates in 

research into faculty positions, workload, and tenure and promotion guidelines.  

▪ Co-created Peer Advising Consultants (PAC) program with the Director of 

Academic Advising (2014). The PAC program trains undergraduate students to provide 

basic advising assistance to undeclared students. Each year I assisted in the training and 

served as the faculty supervisor for 6-8 Peer Advisors as they completed this work for 

course credit. 

▪ Co-chaired the Advising Task Force, a cross campus team of faculty, staff and students 

who worked to improve the quality of the undergraduate advising experience. Initiatives 

included clarifying faculty advising responsibilities, revising the Advising website to better 

serve a student audience, and improving campus collaboration on advising initiatives. 

▪ Improved the transfer student transition experience. Worked with a small group of 

Academic Advisors and Admissions staff to increase the support provided for new transfer 

students at UWGB. This work resulted in the development of an expanded orientation 

program for transfer students in fall 2015, as well as increased assessment of the transfer 

student experience to identify barriers to success and retention. 

▪ Worked with Office of Admissions in recruiting efforts by marketing UWGB’s high 

impact experience opportunities to prospective students and their families. This work 

included participating in campus welcome events, leading presentations to local middle 

and high school students, staffing resource booths at enrollment fairs, and assisting in the 

recruitment of students into our provisional admit program. 

▪ Member of the UWGB AAC&U High Impact Practice Institute team (2012). The 

team developed a campus-wide plan to expand high impact practices for students in 

transition, with a focus on at underrepresented students. 

▪ Conducted campus-wide inventory of high impact curricular practices that 

gathered data from instructors on individual courses, from department chairs on academic 

programs and from students on their academic experiences, to create a profile of the 

nature, depth and breadth of high impact experiences students receive in each year of 

college. 

▪ Conducted first year student assessments that gathered data from first semester 

freshmen and transfer students on their perceptions of academic, co-curricular and social 

experiences at the college thus far. The data were used to identify barriers to a successful 

college transition, academic success and personal development on our campus and then 



 12  

shared with faculty and staff across campus to influence the development and revision of 

programs, policies and activities for first year students. 

▪ Conducted prospective, longitudinal survey of students’ transfer or drop out 

intentions that measured first year and new transfer student intent to leave, reasons for 

considering leaving, and then tracked students through their educational career to examine 

enrollment patterns and re-survey students who were still enrolled to explore their reasons 

for staying.  

▪ Coordinated regional conference on high impact practices for students in transition, 

which served college-level faculty and staff from UWGB and across Northeast Wisconsin. 

The 2012 conference attracted over 200 participants, and featured key-note speaker Jillian 

Kinzie (Director of Institutional Research for NSSE and the Indiana University Center for 

Post-Secondary Research). 

 

Founder and Coordinator, Peer Mentor Program for First Year Seminars, UW Green 

Bay (2008-2018) 

 

o Created the UW Green Bay Peer Mentor Program in 2008  

o The Peer Mentor program provides first year students with an additional resource to facilitate 

an effective transition to college.  Peer Mentors are embedded in students’ First Year Seminar 

classes, and work with students during class to provide information and resources on the skills 

required to be successful in college. They introduce students to the co-curricular opportunities on 

campus and encourage engagement, and they act as a mentor and role model of a successful 

college student. 

o Peer Mentors served in over 75% of UWGB First Year Seminars. The program provides 

upper level students an opportunity to mentor first-semester students in UWGB First Year 

Seminar courses and to learn about effective practices to foster engagement, achievement and a 

successful transition to college.  

o Program evaluation data indicated Peer Mentors significantly improved retention through 

year 4 for underrepresented students. In addition, students with Peer Mentors reported higher 

achievement of course objectives, better quality relationships with instructors, and greater 

engagement in the first year of college. 

o Key responsibilities included recruiting, training and supervising undergraduate students who 

serve as Peer Mentors in the First Year Seminars. This involved supervising 3-credit Independent 

Study courses for each Mentor, providing 16 hours of training during the semester before they 

enter the Seminar classes, with typically 18-22 Peer Mentors each year.  

 

Co-Founder and Co-Director, First Year Seminar Program, UW Green Bay (Co-

Director: 2010-2012; Task Force member: 2006-2010) 

 

o Part of founding team that designed UWGB First Year Seminar Program, which was 

responsible for developing initial program-level objectives and common course elements. 

o Oversaw planning and implementation of First Year Seminar courses each year, 

including recruitment and training of faculty, coordination with academic advising and first year 

orientation program, and continued revision of program-level objectives and common course 

elements. 
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o Program evaluation data indicated that students who completed a First Year Seminar were 

more likely to be retained through year 4, reported higher engagement in the first year, and 

reported higher overall quality of their educational experience in their senior year. 

o Conducted annual and longitudinal assessments to examine program effectiveness, 

utilizing both quantitative and qualitative methods and control group quasi-experimental designs. 

o Led state-wide and national workshops on developing effective first year seminar programs. 

o Provided faculty development workshops on effective pedagogy and college student 

development for UW-Green Bay first year seminar instructors.  

o Developed a collaborative program with our office of Academic Advising to increase 

first semester student familiarity with and access to advising services.  

o Investigator on UW System OPID Undergraduate Teaching and Learning Grant 

(2008- 2010; Total award $39,846)- Project Title: Establishing, Maintaining, and Optimizing First 

Year Seminars; PI’s: Donna Ritch, Associate Dean of Liberal Arts & Sciences and Regan Gurung, 

Professor of Psychology 

 

Director, Phlash Meals Donation Program, UW Green Bay (2017-2018) 

 

o Worked with the Director of University Union, Campus Dining and a team of undergraduate 

students to create a meal donation program to support students facing food insecurity. Program 

allows students, faculty and staff with campus meal plans to donate meals each semester into a 

pool that can be accessed by any student with need. 

 

Chair, Enrollment Working Group of Chancellor’s Steering Committee for campus 

Invent the Future initiative, UW Green Bay (2014-15) 

 

o Working group was tasked with critically reviewing current enrollment strategy in the areas of 

recruitment and retention, and developing recommendations for a campus enrollment plan that 

maximized enrollment potential. 

o As chair, identified committee members, coordinated weekly meetings, created and managed sub-

groups working on specific aspects of enrollment, and created a comprehensive final report to be 

used by campus governance and administration as they move forward on strategic planning 

initiatives.  

 

Co-Creator and Director, Sophomore Learning Communities, UW Green Bay (2011-

2014) 

 

o Working collaboratively with Deans, faculty, and staff from across campus, developed non-

residential learning communities for undecided students at UW Green Bay. The 

objective of the program was to provide a highly engaging, interdisciplinary learning and co-

curricular experience for our second year students, who often lack these types of opportunities as 

compared to upper-level students. The communities placed students in a set of linked courses with 

out-of-class programs and activities, where they participated in a highly engaging, integrated set of 

academic and applied experiences around an interdisciplinary theme. 

o The first pilot of the Learning Communities occurred in Fall 2013, with a Sustainability-focused 

community that placed students in three courses (Energy and Society, Business and Its 

Environment, And Intro to Philosophy), engaged them in hands-on learning experiences such as 
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energy use assessments on campus and visits to local wind turbine operations, and provided 

regular opportunities to engage in interdisciplinary discussions on issues of sustainability. 

o The second Learning Community, in Fall 2014, addressed the theme of Citizenship and Service 

and placed students into a Humanities course on Ethnic Diversity and Human Values and a field 

experience course that placed students as tutors in local high-need schools 

  

 

Other Relevant Experience 

 

Member, UW Extension Healthy Couple Relationships Workgroup (2007-2013) 

o The mission of the workgroup was “to increase capacity within UW-Extension for providing 

educational programs, resources and support to strengthen couple and marriage relationships” 

o The group was comprised of Extension agents from the state of Wisconsin who worked in the area 

of family life, as well as myself and Dr. Linda Roberts, chair of HDFS at UW Madison. 

o Our group met monthly via tele-conferences, and at least once per semester for a 2-day meeting in 

Madison to develop programs, review curriculum, and strategize for how to work together to meet 

our objectives in the populations with which we work. 

o Participated in a Federal Congressional Briefing on the risks of unplanned pregnancies for 

college students. Hosted by The National Campaign to Prevent Teen and Unplanned Pregnancy 

and Child Trends, and honorary co-hosts Representatives Michael Castle (R-DE), Rosa DeLauro 

(D-CT), and Tim Ryan (D-OH).– November 17, 2009, Washington, DC. 

 

Certified Within Our Reach Program Instructor (certification: August 2009)  

o WOR is a nationally-recognized and empirically-based relationship education program for at risk 

young adult populations. Certification allows me to teach the curriculum (e.g., identifying the signs 

of abusive relationships) to college students and community youth. 

 

Certified PREP (Prevention and Relationship Enhancement) Program Instructor 

(certification: Spring 2007) 

o PREP is a nationally-recognized and empirically-based couples’ education program. Certification 

allows me to teach the relationship education components contained in the PREP curriculum (e.g., 

communication skills, relationship maintenance) to a variety of groups at both the university and 

community level. 

 

Relationship Education Workshops (2006-2013) 

o Lead one hour through full day workshops for extension agents, college faculty and staff, and 

community practitioners on the romantic relationship dynamics and how to promote healthy 

relationships among college students and young adults. 

 

Member, UW-Green Bay Healthy Choices Task Force (2007-2016) 

o Provide expertise on relationship science to inform selection and development of campus 

programs aimed at increasing student well-being, particularly in the areas of personal 

relationships and physical and mental health; assist in marketing and promotion of these 

programs at UWGB, developed a variety of new programs for our campus. 
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External Grants 

 

PI, Raikes Foundation: Strategic Planning & Partnership for Student Experience 

Scaling (2021-present) 

o Total award: $141,765 

o This grant supports work by the PI to develop a plan for a virtual consortium or hub to extend the 

impact of the Student Experience Project and to serve in an advisory role to the Raikes Foundation 

on higher education funding priorities. 

 

PI, APLU Student Experiences Project Grant (2018-2022) 

o Co-PI’s: Willie McKether, Vice President for Diversity & Inclusion; Lesley Berhan, Associate Dean 

for Diversity, Inclusion and Community Engagement, College of Engineering; Mingyang Liu, Data 

Analyst, Office of Institutional Research (all of University of Toled0) 

o Total award: $282,500 

o In this project, the University of Toledo is collaborating with a cohort of six universities, leading 

researchers in this area from the College Transition Collaborative 

(http://collegetransitioncollaborative.org/) and PERTS (https://www.perts.net/) labs at Stanford 

University, the APLU and USU, and Education Counsel, with funding provided by the Raikes 

Foundation. Our goal is to develop evidence-based, scalable tools and resources that address 

issues such as belonging, growth mindset, academic engagement and motivation, with a focus on 

students from traditionally underserved and marginalized groups. 

 

PI, Ohio Strong Start to Finish Grant (2018-2021) 

o Total award: $38,000 

o Goal of project is to significantly increase the number of students completing gateway 

mathematics and English courses at the University of Toledo, as part of a guided pathway within 

their first academic year. A collaboration between the Ohio Department of Higher Education 

(ODHE), the Inter-University Council (IUC), the Ohio Association of Community Colleges 

(OACC), and Ohio community colleges and universities.  

 

PI, Great Lakes DASH Grant (2017-2019) 

o Co-PI’s: James Rohan, Director of Financial Aid; Darrel Renier, Director of Academic Advising 

o Total award: $105,000 

o Grant Title: The Phoenix Emergency Grant  

o Funding to develop an emergency grant at UW Green Bay for low income students. The grant 

provided one-time funds of up to $1,000 to pay for unanticipated non-college-related expenses 

that could otherwise impede students’ likelihood of degree completion. 

 

PI, Great Lakes College Success Grant (2013-14) 

o Total award: $161,504 

o Grant Title: Phoenix GPS: Gateways to Phirst Year Success  

o Funding to create the Gateways to Phoenix Success (GPS) Program at UW Green Bay, a 

comprehensive, assets-focused experience for historically underrepresented students. 

 

Co-PI, National Campaign to Prevent Teen and Unplanned Pregnancy Grant (2008-

2011) 

o Total award: $122,432 

http://collegetransitioncollaborative.org/
https://www.perts.net/
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o Grant Title: Wisconsin Intimate Relationship Education (WIRE): Helping Students Be Wise about 

Love and Sex 

o Goal of project was to reduce unplanned pregnancy and promote healthy relationships among 

college students in the 13 two-year campuses of the University of Wisconsin System by creating 

web-based information as well as campus activities to integrate relationship, alcohol, and sexuality 

education. 

o PI’s: Linda Roberts, Professor of Human Development and Family Studies, University of 

Wisconsin-Madison and Patti Wise, Associate Vice Chancellor for Student Services and 

Enrollment Management, the University of Wisconsin Colleges. 

 

Project Partner, UW Colleges Program Innovation Funds Grant (2008- 2009) 

o Total award: $24,349 

o Grant Title: Wisconsin Intimate Relationship Education (WIRE): Learning for Life and Love  

o Goal of project was to improve relational decision-making skills and improve quality of 

relationships for students in the UW Colleges. 

o Project Lead: Nancy Brooks, Program Specialist and Associate Professor, UW Extension 

o Project co-partners: Greg Mathieu, Associate Vice Chancellor for Student Services and Enrollment 

Management, UW Colleges; Patti Wise, Special Asst. to the Provost for Student Affairs and Alcohol 

and Drug Education Program Coordinator, UW Colleges; Linda Roberts; Professor and Chair of 

Human Development and Family Studies, University of Wisconsin, Madison. 

 

 

Internal Grants 

 

PI, Early Alert Development at UWGB (2017-18) 

o Other PI: Darrel Renier, Director of Academic Advising 

o Total award: $120,000 

o Funding to develop early alert and predictive analytic functionality at UWGB, including (1) early 

grade report and instructor feedback mechanisms in our student information system, (2) a 

predictive analytic platform to predict academic decline, and (3) institutional mechanisms for 

interventions with struggling students. Working collaboratively with campus MIS team. 

 

PI, Equity Gap Fellows Program (2017-18) 

o Other -PI – Caroline Boswell, Director of Center for the Advancement of Teaching & Learning  

o Total award: $53,264 

o Funding to reduce equity gaps and increase pass rates for students in introductory-level gateway 

courses across campus by providing instructors with a year-long learning community in which 

they redesign their courses using principles of transparency and belonging. 

 

PI, Becoming Student-Ready Project (2017-18) 

o Other PI’s: Caroline Boswell, Director of Center for the Advancement of Teaching & Learning and 

Kate Burns, Chair of Inclusive Classroom Subcommittee for Chancellor’s Council on Diversity and 

Inclusive Excellence 

o Total award: $19,933 

o Funding to engage the entire campus in a year-long dialogue on how we can become more 

“student-ready”. The project includes national keynote speakers on issues of equity and inclusivity 
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and workshops where faculty, academic and university staff work to develop actions plans to 

become student-ready for each area on campus. 

 

Co-PI, Faculty Advising Certificate Program (2017-18) 

o PI: Darrel Renier, Director of Academic Advising 

o Total award: $18,500 

o Funding to develop a hybrid model professional development program for faculty advisors, to 

improve the quality of advising and support student success.  

 

UWGB Teaching Enhancement Grant (Fall 2015) – To support attendance at the Annual Conference 

of the Association of American Colleges & Universities, January 2016. – Approved $1,000 

 

UWGB Grant in Aid of Research (Spring 2012) to support travel to the International Association for 

Relationship Research conference (July 2012 in Chicago, IL).  Project Title: Taking Relationship 

Education to the Internet: Practices, Promises and Pitfalls – Approved $400 

 

Co-PI - College of Liberal Arts and Sciences Dean’s Grant award (Summer 2010) - Award: $3,500 

 

UWGB Grant in Aid of Research to support travel to the Annual Conference of the National Center for 

the First Year Experience (Spring 2009).  Project Title:  Using Expectations to Raise the Bar for 

Engagement in the First Year of College – Approved $300 

 

UWGB Grant in Aid of Research to support travel to the International Association for Relationship 

Research Conference (Spring 2008).  Project Title:  Commitment to Partner and College: The Role of 

Romantic Relationships in College Student Achievement and Motivation – Approved $300 

 

UWGB Teaching Enhancement Grant (Fall 2007) to support travel to the National Conference on the 

First Year Experience to present: Purpose and Passion in Freshman Seminar Courses: Facilitating 

Learning and Engagement in First-Year Students – Approved $500 

 

UW Green Bay Grant in Aid of Research (Spring 2007) to support data collection for a research 

project examining the ways in which romantic relationship involvement may influence students’ 

performance and involvement in college - Approved $600  

 

UW Green Bay Teaching Enhancement Grant (Fall 2006) to support the development of a teaching 

workshop on using undergraduate teaching assistants in large intro-level courses for the Teaching 

Pre-conference of the Society for Personality and Social Psychology Conference in January 2007. – 

Approved $700  

 

UW Green Bay Teaching Enhancement Grant (Spring 2006) to support development of a teaching 

symposium on Teaching Personal Relationships at the Biennial Conference of the International 

Association for Relationship Research in July 2006 -  Approved $700 

 

UW Grant for Integrating Teaching and Research (Spring 2006) to support a collaborative research 

project with students on television portrayals of adolescent romantic relationships and presentation of 

the results at the Biennial Conference of the International Association for Relationship Research in 

July 2006 – Approved $975 
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UW Grant in Aid of Research (Fall 2005) to support presentation of adolescent romantic experiences 

research at the Biennial Conference of the International Association for Relationship Research in July 

2006 - Approved $300 

 

UW Green Bay Teaching Enhancement Grant (Spring 2005) to support presentation and attendance 

at the 2005 Institute on the Teaching of Psychology sponsored by the American Psychological Society 

in May 2005 – Approved $750 

 

UW Grant for Integrating Teaching and Research (Spring 2005) to support a collaborative research 

project with students on television portrayals of adolescent romantic relationships and presentation of 

the results at a scholarly conference – Approved $975 

 

UW Green Bay Grant in Aid of Research (Spring 2004) to support data collection in study of romantic 

development in adolescence – Approved $600 

 

UW Green Bay Grant in Aid of Research (Fall 2002) to support data collection in study of romantic 

development in adolescence. – Approved $600 

 

 

Scholarly Publications & Activities 

 

Peer Reviewed Journal Articles & Book Chapters 

 

Bartell, D. & Boswell, C. (forthcoming June 2022). Promoting Equity by Design: Stacking HIPs and 

Faculty Development in a First-Year Experience Program. In Kinzie, J., O’Donnell, K., Vande Zande, 

C., Daday, J., & Zilvinskis, J. (Eds.) Delivering on the Promise of High-Impact Practices. Stylus 

Publishing. 

 

Boucher, K., Murphy, M., Bartell, D., Smail, J., Logel, C., & Danek, J. (Dec 2021). Centering the 

Student Experience: What Faculty and Institutions Can Do to Advance Equity. Change: The Magazine 

of Higher Learning, 53(6), 42-50. 

 

Bartell, D.S., Staudinger, A., & Voelker, D. (2020). Liberal Education at the Intersection: The GPS 

First Year Learning Community at the University of Wisconsin Green Bay. In Moner, W., Motley, P., & 

Pope-Ruark, R. (Eds.) Redesigning Liberal Education: Innovative Design for a Twenty-First Century 

Undergraduate Education. Baltimore, MD: Johns Hopkins University Press. 

 

Bartell, D. & Boswell, C. (2019). Developing the Whole Teacher: Collaborative Engagement as Faculty 

Development within a First-Year Experience Program. Faculty Development, 33(3), 25-32. 

 

Bartell, D., Voelker, D., Staudinger, A., Graybill, S.*, & Yang, A.* (February 2018). Navigating the First 

Year in Community: The GPS Program at the University of Wisconsin-Green Bay. AAC&U Diversity & 

Democracy. 

 

Bartell, D.S. (2009). Romanticism. In H.T. Reis & S. Sprecher (Eds.) The Encyclopedia of Human 

Relations. Thousand Oaks: Sage Publications. 



 19  

 

Bartell, D.S. & Vespia, K. (2008). Teaching and learning in the interdisciplinary discipline of human 

development.  In R.A.R. Gurung, A. Haynie & N. Chick (Eds.)  Exploring Signature Pedagogies: 

Approaches to Teaching Disciplinary Habits of Mind.  Sterling, VA: Stylus.  

 

Bartell, D.S., Furlong, D., Furlong, S., Gurung, R., Kersten, A., Wilson-Doenges, G. (2008). The 

University of Wisconsin-Green Bay. In A.M. Griffin & J. Romm (Eds.), Exploring the evidence, vol. 

IV: Reporting research on first-year seminars. Columbia, SC: University of South Carolina, National 

Resource Center for the First-Year Experience and Students in Transition. 

 

Bartell, D., Furlong, S., Gurung, R., Kersten, A., & Wilson-Doenges, G.  (2007). An Interdisciplinary 

Lesson Plan to Foster Student Engagement.  Teaching Forum: A Journal of the Scholarship of 

Teaching and Learning. 

 

Niehuis, S. & Bartell, D.S.  (2006).  The marital disillusionment scale: Development and psychometric 

properties.  North American Journal of Psychology, 8(1), 69-84. 

 

Noppe, I.C., Noppe, L.D., & Bartell, D.S., (2006).  Terrorism and trauma: Adolescents’ and teachers’ 

responses to September 11.  Death Studies, 30(1), 41-60. 

 

Bartell, D. S.  (2006). The influence of parental divorce on romantic relationships in young adulthood: 

A cognitive-developmental perspective.  In M. A. Fine & J.H. Harvey (Eds.), The Handbook of Divorce 

and Dissolution of Romantic Relationships.  Mahweh, NJ: Lawrence Erlbaum. 

 

Surra, C. A. & Bartell, D.S.  (2001). Attributions, communication, and the development of a marital 

identity. In V. Manusov & J. H. Harvey (Eds.) Attribution, Communication Behavior, and Close 

Relationships.  Cambridge Press. 

 

Other Invited Publications 

 

Fischer-Kinney, J. & Bartell, D. (2021). Success Coaching at the University of Toledo. In Fountain, C., 

ed., Academic Advising as a Tool for Student Success and Educational Equity. University of South 

Carolina: National Resource Center for The First-Year Experience & Students in Transition. 

 

Bartell, D. (2020). Privileging the Student Experience and Student Success by Becoming an Anti-

Racist Institution. Op Ed invited for the APLU Student Experience Project Blog.  

 

Peer Reviewed Conference Presentations 

 

Boswell, C. & Bartell, D. (March, 2022). Faculty Equity Orientation and Student Outcomes in a First 

Year Program. Presentation at the 2022 AAC&U Diversity, Equity & Student Success Conference, 

New Orleans, LA. 

 

Levine, S., Bartell, D., Cheek, P., & Boucher, K. (February, 2022). Creating Cultures of Belonging: 

From Boutique Interventions to Systems Change. Presentation at the 2022 National Conference on 

the First Year Experience, Orland, FL and virtual. 

 

https://studentexperienceproject.org/becoming-an-anti-racist-institution/
https://studentexperienceproject.org/becoming-an-anti-racist-institution/
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Bartell, D., Oddo, M., Robbins, H., & Apul, D. (February, 2022). Transforming the Student 

Experience in First Year Gateway Courses at the University of Toledo. Presentation at the 2022 

National Conference on the First Year Experience, Orland, FL and virtual. 

 

Oddo, M., Bartell, D., Ashburner, B., & Berhan, L. (February, 2022). Building a More Inclusive 

Classroom in Gateway STEM Courses Through an Instructor Community of Practice. Presentation 

at the 2022 Massachusetts PKAL Network Meeting, virtual. 

 

Oddo, M., Bartell, D., Ashburner, B., & Berhan, L. (November, 2021). Building a More Inclusive 

Classroom in Gateway STEM Courses Through an Instructor Community of Practice. Presentation 

at the 2021 AAC&U Stem Conference, virtual. 

 

Apul., D., Bartell, D., Lipscomb, G., Nadarajah, A., Oddo, M., Olouch, J., & Robbins, H. (November, 

2021). Addressing Student Equity in the First Year Through the Student Experience Project. 

Presentation at the 2021 Annual Forum on Engineering Education - American Institute of Chemical 

Engineers, Boston, MA.  

 

Bartell, D., Blum, D., Boucher, K., Knottenbelt, S., Paunesku, D., & Ryan, K. (October, 2021) Focus on 

Faculty: The Key to Equity or the Third Rail of Higher Ed Systems Change? Presentation t the 2021 

Annual Conference of Grantmakers for Education, virtual. 

 

Murphy, M., Bartell, D., Boucher, K., Smail, J., & Danek, J. (January, 2021). Privileging the Student 

Experience to Achieve Equity. Presentation at the 2021 Annual Meeting of the AAC&U, virtual. 

 

Murphy, M, Cevallos, D.L., Bartell, D, & Bendapudi, N. (November, 2020) The NEW Normal – 

Beyond COVID-19 – Designing Equitable Classrooms Where Our Students Thrive. Presentation at 

the 2020 Annual Convening of the APLU, virtual. 

 

Bartell, D.S., Bell, M., Joe, J., & Martin, C. (February, 2020). Re-Booting Your FYE Course Using 

Communities of Inquiry & Practice. Presentation at the 39th Annual Conference of the First Year 

Experience, Washington, DC. 

 

Moner, W., Bartell, D., Artze-Vega, I., Russell, E., & Reder, M. (January, 2020). Radical Visions and 

Pragmatic Action: Case Studies in the Redesign of Liberal Education. Panel presentation at the 2020 

Annual Meeting of the AAC&U, Washington, DC. 

 

Nairn, R., Bartell, D., Dandaneau, S., Mfume, T. (November, 2019). Why Mindset Matters for Student 

Success – And What to Do About It.  Panel presentation at the 2019 Annual Convening of the APLU, 

San Diego, CA. 

 

Bartell, D., Oddo, M., Cui, C., Berhan, L., McKether, W., & Liu, M. (November, 2019). Assessing the 

Student-Centeredness of STEM Communications. Paper presented at the 2019 AAC&U Transforming 

STEM Higher Education Conference, Chicago, IL. 

 

Bartell, D. & Boswell, C. (October, 2019). High Impact Faculty Development: Assessing for 

Institutional Change. Paper presented at the Assessment Institute, Indianapolis, IN. 
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Boswell, C. & Bartell, D. (February, 2019). Flipping the Narrative on Faculty Development: 

Empowering Faculty as Agents of Change through Collaborative Engagement in HIPs. Paper 

presented at the 2019 HIPs in the States Conference, Bowling Green, KY. 

 

Boswell, C., & Bartell, D. (March, 2018) Moving Past the “Inconvenient Truths” to Empower 

Instructors and Reduce Equity Gaps in Intro-Level Courses. Poster presented at the AAC&U 

Conference on Diversity, Equity & Inclusive Democracy, San Diego, CA.  

 

Bartell, D. (October, 2017). “Wholistic” Assessment to Develop and Refine a Wholistic First Year 

Experience for Underrepresented Students: GPS at UW-Green Bay. Paper presented at the 

Assessment Institute, Indianapolis, IN. 

 

Bartell, D., Voelker, D., Staudinger, A., & Graybill, S.*, (2017). Navigating the First Year in 

Community: The GPS Program at the University of Wisconsin-Green Bay. Presentation at the AAC&U 

Conference on Intersectionality and Well-Being, Chicago, IL. 

 

Bartell, D.S., Blum, H.*, Grant, A.*, Grapentine, J.*, Londo, S.*, & Wilson, A.* (February, 2015) 

Phoenix GPS: A Wholistic College Transition Approach for Underrepresented Students. Paper 

Presented at the 34th Annual Conference on the First Year Experience, Dallas, TX. 

 

Bartell, D., & Grapentine, J.* (2014) The Phoenix GPS Program: Practical innovations to guide student 

success. Paper presented at the 33rd Annual Conference on the First Year Experience, San Diego, CA. 

 

Roberts, L & Bartell, D. (July, 2012) Taking Relationship Education to the Internet: Practices, 

Promises and Pitfalls. Roundtable presented at the bi-annual conference of the International 

Association for Relationship Research, Chicago, IL.  

 

Bartell, D., Amenson-Hill, B., Spellman, P.*, & Ehlers, E.* (2012).  Building an institutional inventory 

of high impact practices for students in transition. Paper presented at the 31st Annual Conference on 

the First Year Experience, San Antonio, TX. 

 

Bartell, D. (2012). High impact practices at UW-Green Bay: What are we doing and where can we go 

from here? Presentation at the UWGB High Impact Practice Conference, January 20, 2012, Green 

Bay, WI. 

 

Bartell, D., Amenson-Hill, B., Ritch, D., Dale, T., Bartell, D., & Ehlers, E.* (2012, January). Faculty 

and Staff Collaborative High Impact Practices. Presentation at the UWGB High Impact Practice 

Conference, January 20, 2012, Green Bay, WI. 

 

Bartell, D., Amenson-Hill, B., Davis, M.*, Hopp, J.*, & McCabe, R.* (2011, February). Do 

Relationships Matter in the Effects of a First Year Seminar Class? Paper presented at the 30th Annual 

Conference on the First Year Experience, Atlanta, GA. 

 

Bartell, D., Wise, P. & Roberts, L. (May 25, 2010). Engaging Students About a Topic Close to Their 

Heart: Healthy Romantic Relationships 101. Presented at the Annual UW Colleges Engaging Students 

in the First Year Conference, Fox Valley, WI. 
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Wilson-Doenges, G., Bartell, D., Amenson-Hill, B., & Ritch, D. (2010, April). Engaging Our 

Interdisciplinary Mission: First Year Seminar Program Success. Presented at the UW Presidential 

Summit on Excellence in Teaching and Learning, April 30, 2010. 

 

Bartell, D. (2010, February). Educating First Year Students about Healthy Romantic Relationships: 

The WiRE (Wisconsin Relationship Education) Project. Paper presented at the 29th Annual 

Conference on the First Year Experience, Denver, CO. 

 

Amenson-Hill, B., & Bartell, D. (2010, February).  Student Leaders: How They Impact and Engage in 

First Year Initiatives. Paper presented at the 29th Annual Conference on the First Year Experience, 

Denver, CO. 

 

Wilson-Doenges, G., Bartell, D., Gurung, R., & Meyer, S. (January 21, 2010). Interdisciplinary 

Problem-Focused Learning in a First-Year Seminar Program. Presentation at the Annual UWGB 

Faculty Development Conference, Green Bay, WI.  

 

Bartell, D. (2009, November). Educating College Students About Healthy Romantic Relationships: 

Should We Do It and How Should We Do It? Paper presented at the International Association for 

Relationship Research Conference on Close Relationships, Lawrence, KS. 

 

Bartell, D., Wilson-Doenges, G., Amenson-Hill, B., Kersten, A., Furlong, D., Gurung, R., Ritch, D., & 

Furlong, S. (2009, February). Using BCSSE Expectations to Raise the Bar for Engagement in the First 

Year of College. Paper presented at the 28th Annual Conference of the National Center for the First 

Year Experience, Orlando, FL. 

 

Amenson-Hill, B., Bartell, D., Furlong, S., Gurung, R., Kersten, A., Ritch, D., Wilson-Doenges, G. 

(2009, February). Teaching the Teacher: Faculty Development for Freshman Seminars. Paper 

presented at the 28th Annual Conference on the First Year Experience, Orlando, FL. 

 

Samuels, S., Bartell, D., & Templeton, J. (2009, February) Best Practices for Undergraduate Teaching 

Assistants: Enhancing the Classroom Experience for All. Paper presented at the Teaching 

Preconference for the Annual Conference of the Society for Personality and Social Psychology, Tampa, 

FL. 

 

Bartell, D.S., Amenson-Hill, B., Beyer, T.*, Hopp, J.*, Seefeld, S.*, & Thompson, K.* (2009, February). 

Intentional Design in Peer Mentoring: Developing a Peer Mentor Component That Optimizes 

Facilitation of First Year Seminar Program Objectives. Poster presented at the 28th Annual Conference 

on the First Year Experience, Orlando, FL. 

 

Bartell, D.S., Roets, A.*, Kotecki, E.*, Wicks, S.* & Hoffman, C.*  (2008, July).  Commitment to 

partner and college: The role of romantic relationships in college student motivation and achievement.  

Paper presented at the Biennial Conference of the International Association for Relationship 

Research, Providence, RI. 

 

Bartell, D.S., Amenson-Hill, B., Gurung, R., Wilson-Doenges, G., Furlong, S. & Kersten, A.  (2008, 

February).  Purpose and Passion in Freshman Seminars: Comparing Interdisciplinary and Traditional 
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Gen Ed Course Formats.  Paper presented at the 27th Annual Conference on the First Year Experience, 

San Francisco, CA. 

 

Niehuis, S. & Bartell, D.  (2007, November).  The Abbreviated Marital Disillusionment Scale – Its 

Factor Structure, Reliability, and Validity.  Poster presented at the National Conference on Family 

Relations, Pittsburgh, PA. 

 

Wilson-Doenges, G., Bartell, D. & Gurung, R.  (2007, May).  Student Engagement, Pedagogy, and 

Class Size: The UWGB Freshman Seminars.  Paper presented at the annual UW Enhancing the 

Teaching of Psychology Conference, River Falls, WI. 

 

Furlong, S., Amenson-Hill, B., Gurung, R., Kersten, A., Wilson-Doenges, G. & Bartell, D.  (2007, 

April).  Partnering for Student Success in the First Year:  Learning About Learning.  Paper presented at 

the annual University of Wisconsin Office of Professional and Instructional Development conference, 

Madison, WI. 

 

Furlong, S., Gurung, R., Bartell, D., Kersten, A., Wilson-Doenges, G., & Amenson-Hill, B.  (2007, 

February).  Building a Freshman Experience (FOCUS) and Seminar at UW-Green Bay.  Paper 

presented at the 26th Annual National Conference on the First Year Experience, Addison, TX. 

 

Furlong, S., Gurung, R., Bartell, D., Kersten, A., Wilson-Doenges, G., & Amenson-Hill, B.  (2007, 

January).  Exercise in Interdisciplinarity: The Freshman Seminar.  Paper presented at the Annual 

UWGB Faculty Development Conference, Green Bay, WI. 

 

Bartell, D.S. (2007, January).  Optimizing Engagement: The Undergraduate Teaching Assistantship.  

Paper presented at the Annual Teaching Pre-conference of the Society for Social and Personality 

Psychology Conference, Memphis, TN. 

 

Niehuis, S. & Bartell, D.S., Johnson, R. & Rawlins, R.  (2006, November).  Trusting the Dating Partner 

in the Face of Relationship Problems and Uncertainty: The Moderating Role of Late Adolescents’ and 

Young Adults’ Parents and Friends -- A Pilot Study.  Paper presented at the National Conference on 

Family Relationships, Minneapolis, MN. 

 

Bartell, D.S. (2006, July).  Structuring Undergraduate Research Assistantships to Maximize Learning 

Outcomes.  Paper presented at the Biennial Conference of the International Association for 

Relationship Research, Rethymnon, Crete. 

 

Bartell, D.S.  (2006, July).  Teaching About Personal Relationships: A Description and Examination of 

Techniques to Facilitate Diverse Learning Objectives.  Organizer and discussant of symposium at the 

Biennial Conference of the International Association for Relationship Research, Rethymnon, Crete. 

 

Bartell, D.S., & Niehuis, S. (2006, July).  Testing a Cognitive-Developmental Model of Adolescent 

Romantic Relationships.  Paper presented at the Biennial Conference of the International Association 

for Relationship Research, Rethymnon, Crete. 

 

Bartell, D.S., Fitzpatrick, C., Birkinbine, B.*, Heim, R.*, & Magnuson, J.*  (2006, July).  Wading 

Through the Creek of Young Love: Media Representations of Adolescent Romantic Relationships.  
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Poster presented at the Biennial Conference of the International Association for Relationship 

Research, Rethymnon, Crete. 

 

Bartell , D.S., Fitzpatrick, C., Birkinbine, B.*, Heim, R.*, & Magnuson, J.*  (2006, April).  The 

portrayal of adolescent romantic experiences on television: Reinforcing stereotypes or accurate 

representations?  Paper presented at the Annual Conference of the Central States Communication 

Association, Indianapolis, IN. 

 

Bartell, D.S., & Pyne, A.*  (2005, November).  Family influences on the romantic relational and sexual 

experiences of at-risk adolescent females.  Roundtable presentation at the National Conference on 

Family Relationships, Phoenix, AZ.  

 

Niehuis, S. & Bartell, D.S.  (2005, November).  Developing a measure to assess marital 

disillusionment.  Roundtable presentation at the National Conference on Family Relationships, 

Phoenix, AZ. 

 

Bartell, D.S., Heim, R.*, Hudson, R.*, Jones, M.*, Magnuson, J.* & Brill, S.*  (2005, May).  

Adolescents’ perceptions of parental influence on their romantic lives: Does the quality of family 

relationships make a difference?  Poster presented at the American Psychological Society Annual 

Conference, Los Angeles, CA. 

 

Bartell, D.S.  (2005, May).  Undergraduate research assistantships: A framework to facilitate learning 

objectives and student evaluations of the experience.  Poster presented at the Teaching Institute Pre-

conference of the American Psychological Society Annual Conference, Los Angeles, CA. 

 

Bartell, D.S., & Surra, C.A.  (2004, November).  Accounts of negative events and the characteristics of 

premarital romantic relationships.  Poster presented at the National Conference on Family Relations, 

Orlando, FL. 

 

Bartell, D.S., & Surra, C.A.  (2004, July).  The processes of commitment in premarital romantic 

relationships: a revised typology and relational outcomes.  Paper presented at the International 

Association for Relationship Research Conference, Madison, WI. 

 

Bartell, D.S., Noppe, L.D., Deuchert, A.*, Pyne, A.*, Smith, N.*, Tosh, C.*, & Voss, S.*  (2004, July).  

Beliefs about romantic relationships from early to late adolescence: The function of age and romantic 

experiences.  Poster presented at the International Association for Relationship Research Conference, 

Madison, WI. 

 

Noppe, I.C., Noppe, L.D., Bartell, D.S., & Toltzman-Knapp, C.*  (2004, April).  Adolescents’ and 

teachers’ experiences with September 11: A qualitative study.  Paper presented at the Annual 

Conference of the Association for Death Education and Counseling. 

 

Noppe, I.C., Noppe, L.D., Bartell, D.S., Toltzman-Knapp, C.*, Theim, J.*, Kliment, K.*, & Bay, D.*  

(2003, March).  Terrorism and trauma:  Adolescents’ and teachers’ responses to September 11.  Paper 

presented at the 25th Annual Conference of the Association for Death Education and Counseling, 

Cincinnati, OH.  
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Bartell, D.S., & Surra, C.A.  (2002, November).  The processes of commitment in premarital romantic 

relationships: a revised typology and relational outcomes.  Paper presented at the National Conference 

on Family Relations, Houston, TX. 

 

Bartell, D.S., & Surra, C.A.  (2002, June).  Variations in the development of commitment to wed: An 

elaboration.  Poster presented at the International Conference on Personal Relationships, Halifax, 

Nova Scotia. 

 

Bartell, D. S., & Surra, C. A.  (1999, November). Can we teach people to make better decisions about 

mate selection?  Roundtable presented at the National Conference on Family Relations, Irvine, CA. 

 

Surra, C. A., & Bartell, D. S.  (1999, June). Insider’s reasons for commitment: The perspectives of 

coupled partners.  Paper presented at the International Conference on Personal Relationships, 

Louisville, KY. 

 

Bartell, D. S., & Surra, C. A.  (1998, November). Family background factors and stability of 

commitment to premarital romantic relationships.  Paper presented at the National Conference on 

Family Relations, Milwaukee, WI. 

 

Bartell, D. S., & Surra, C. S.  (1998, June). Parental divorce and stability of commitment to premarital 

romantic relationships.  Paper presented at the International Conference on Personal Relationships, 

Saratoga Springs, NY. 

 

Surra, C. A., Samii, K., & Bartell, D. S.  (1997, June).  Why do premarital partners become committed 

in bad relationships?  What can we do about it?  Paper presented at the International Conference on 

Personal Relationships, Oxford, OH. 
 

Professional Workshops & Invited Presentations 

 

Women’s Leadership Networking Annual Breakfast. Invited Panel Member, UToledo (April 7, 2022) 

 

Conditions for Transformation in Postsecondary Education. Invited panel member, with Royel 

Johnson, Christopher Smith & Krysti Ryan, Annual Funder Briefing for the Student Experience 

Research Network (December 13, 2021). 

 

Belonging, Mindset, and “Good Trouble”: Advising as a Force for Equity in Higher Education. 

Keynote Presentation for the Ohio Association of Academic Advisors, virtual (July 8, 2021). 

 

Equity and College Completion. Invited Panel Member, College Completion Network Spring Virtual 

Meeting (May 24, 2021).  

 

Leadership in a Pandemic. Invited Panel Member w/Monica Porter and Renique Kersh, Great Lakes 

Regional Student Success Conference, virtual (February 25, 2021) 

 

Equity in Student Access & Outcomes and Selective Admissions. Workshop presented at Owens 

Community College, Toledo, OH (November 17, 2020). 
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Courageous Conversations: Designing for Equity in Learning Systems. Workshop presented at 

Owens Community College, Toledo, OH (August 27, 2020). 

 

Equity by Design: Fostering Success for All Students. Day-long series of workshops presented at 

Stark State College, North Canton, OH (May 15, 2019). 

 

Bartell, D. & Tillman-Kelly, D. Vulnerability and Dialogue: Critical Components for Equity and 

Inclusion on Campus Facilitated dialogue at the Spring 2019 Convening for the Ohio Strong Start to 

Finish initiative (March 1, 2019). 

 

O’Donnell, K., Bartell, D., Beck, C., Galle, J., & Seagle, D. (April, 2018). High Impact Practices: HIPs 

as Applied Collective Impact. Invited Panel at the 2018 NASH Taking Student Success to Scale (TS3) 

Convening, Chicago, IL. 

 

First Year Seminar Workshop. Day-long workshop presented at the State University of New York at 

Oswego, Oswego, NY (February 3, 2018). 

 

Bartell, D. (2016). Peer Mentor Workshop. Workshop presented at UW Barron County (August 12, 

2016).  

 

Bartell, D. (2013). Assessing the long-term impact of programs for students in transition: Moving 

beyond institutional data. Workshop presented at the 32nd Annual Conference on the First Year 

Experience, Orlando, FL. 

 

Preconference Workshops Presented at the Annual Conference of the National Center for the First 

Year Experience – Get With the (First Year Seminar) Program: Creating Connections to 

Engagement. (February 2010, 2011 and 2012). Co-presenter: Donna Ritch. 

 

Workshop presented at the Spring 2010 UW Extension Southern District In-Service meeting – Bartell, 

D. (March 18, 2010). Couple Relationships 101: What the Research Says About Initiating and 

Developing Healthy Relationships. Madison, WI. 

 

Bartell, D. (October 30, 2009). Assessing Your Work with First Year Students. Presentation at the 

Annual UW Madison First Year Experience Conference, Madison, WI. 

 

Bartell, D.S.  (2009). Increasing Undergraduate Learning through Teaching Assistantships: Best 

Practices. Panel presentation for the Society for Personality and Social Psychology Teaching 

Preconference, February 5, 2009, Tampa, FL. 

 

Workshop presented at the Fall 2009 UW Extension Eastern District In-Service meeting - Bartell, D., 

DeGeneffe, A.*, Hauch, A.*, & Micolichek, M.* (October 21, 2009). Relationship Basics: Couple 

Relationships 101, Sheboygan, WI  

 

Workshop presented to UW Extension Family Foundations Workgroup. Initiating and Maintaining 

Healthy Couple Relationships. (September 25, 2009). Co-presenter; Linda Roberts, Waupaca, WI. 
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UW Stevens Point First Year Seminar Workshop – Get with the Program: First Year Seminars 101 

(April 23, 2010) Co-presenters: Donna Ritch and Andrew Kersten, Stevens Point, WI. 

 

UW System Fall 2009 Dean’s Meeting Presentation – The First Year Seminar Program at UW-Green 

Bay. (October 9, 2009) Co-presenter: Donna Ritch, Green Bay, WI.  

 

UW Stout First Year Seminar Workshop - Teaching First Year Students: Workshop for UW Stout 

(June 4, 2009). Co-presenters: Donna Ritch and Andrew Kersten, Stout WI. 

 

UW Colleges Student Life Conference Presentation – First Year Seminar Development (May 28, 

2009), Green Bay, WI. 

 

Bartell, D.S. (2006, May).  The undergraduate teaching assistantship: Best practices.  Workshop 

presented at the annual UW Teaching of Psychology Conference, Green Bay, WI. 

 

Bartell, D.S. (2002, September).  The importance of father involvement.  Workshop Presented at the 

4th Annual “What’s Up With Teen Parents” Conference sponsored by the Adolescent Parenting 

Coalition of Green Bay. 

 

* Designates undergraduate student co-author 

 

 

Courses Taught 

 

o First Year Seminar: Love and Lust in America**- An interdisciplinary exploration into the 

concepts of romantic love and sexuality in American culture, including a review of the history of 

these topics in the U.S., an overview of the scientific study of lust and love, an examination of 

media portrayals of love and lust, and an examination of the role of politics in our romantic and 

sexual lives.  

o 21st Century Citizen: Becoming a Stakeholder in Your Education & Community** – 

This introductory course for the GPS program allowed students to explore the diverse contexts 

impacting learning and engaged citizenship, examine relevant social problems from an 

interdisciplinary perspective, and identify a problem which would become the focus of a large-

scale service-learning project in the GPS Spring Seminar. 

o GPS Spring Capstone Seminar** - A capstone seminar for the GPS program, challenging 

students to apply the knowledge and skills gained in GPS to address a real-world problem. 

Students developed and implemented a service-learning project with their class over the course of 

the semester and developed professional skills critical to personal and career success. 

o Family Development* - An upper level, interdisciplinary survey course on family development 

in the U.S., incorporating historical, demographic, cultural/anthropological, sociological, 

psychological and relational perspectives to understand families in contemporary U.S. society. 

o Developmental Research Methods**- An upper-level, interdisciplinary course that 

examined, and provided hands-on experience working with, the research methods used to study 

developmental phenomena. 

o Personal Relationships* - An upper-level course that took an interdisciplinary perspective, 

including research from psychology, communication, biology, etc. to address different elements of 

romantic relationships.  
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o Introduction to Human Development – An introductory course that explored physical, 

cognitive, social and emotional development from conception to the end of life. 

o Peer Mentor for First Year Seminars* – An upper-level fieldwork course where 

undergraduate students served as mentors for first semester students, developing valuable 

interpersonal and leadership skills, and learning about college student development. 

o Other Experiential Learning Courses:  

▪ Undergraduate Research Assistantships*  

▪ Undergraduate Teaching Assistantships* 

▪ Internships  

▪ Honor’s Projects 

* Denotes courses I created and added to the institutional curriculum.  

** Denotes courses I created for the general education curriculum.  

 

 

Professional Service 

 

External Reviewer for Carnegie Corporation of New York (2022) 

 

College Completion Network and American Institutes for Research Convening Advisory 

Board and External Reviewer (2022) 

 

Advisory Board for the National Resource Center for the First Year Experience (2019-

2022) 

o Selected as one of a global network of scholars who have shown dedication to promoting student 

success through their sustained impact on the field. Board members provide input on center 

initiatives, evaluate Center conference and grant proposals, and provide suggestions for 

publications, marketing and funding strategies, and research topics. 

 

Advisory Board for the Great Lakes Regional Student Success Conference (2019-2021) 

o Selected as board member for annual Student Success Conference, developing conference themes 

and keynote sessions, providing promotional support, and selecting conference proposals 

 

Member, Achieve Brown County (2015-2017)  

o County-wide initiative to boost educational outcomes for children from birth into their careers, a 

partnership between local United Way, Chamber of Commerce, and the Green Bay Community 

Foundation in Green Bay, WI. 

o Asked to serve on leadership team responsible for improving postsecondary enrollment. Have 

presented reviews of current data and theory on barriers to and supports for college attendance, 

conducted focus groups of local at risk teens to identify perceived barriers and examine college 

goals, and worked with a group of leaders from local business, community, and educational 

organizations to examine the current state and develop a community-wide plan to boost outcomes. 

 

Member, University of Wisconsin Extension Healthy Couple Relationships Workgroup 

(2007-2013) 

o The mission of the workgroup was “to increase capacity within UW-Extension for providing 

educational programs, resources and support to strengthen couple and marriage relationships” 
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o The group included Extension agents from the state of Wisconsin who worked in the area of family 

life, as well as myself and Dr. Linda Roberts, chair of the department of Human Development at 

UW Madison. 

o Our group met monthly via tele-conferences, and at least once per semester for a 2-day meeting in 

Madison to develop programs, review curriculum, and strategize for how to work together to meet 

our objectives in the populations with which we work. 

o Participated in a Federal Congressional Briefing on the risks of unplanned pregnancies for 

college students. Hosted by The National Campaign to Prevent Teen and Unplanned Pregnancy 

and Child Trends, and honorary co-hosts Representatives Michael Castle (R-DE), Rosa DeLauro 

(D-CT), and Tim Ryan (D-OH) – November 17, 2009, Washington, DC. 

 

Certified Within Our Reach Program Instructor (certification: August 2009)  

o WOR is a nationally-recognized and empirically-based relationship education program for at risk 

young adult populations. Certification allows me to teach the curriculum (e.g., identifying the signs 

of abusive relationships) to college students and community youth. 

 

Certified PREP (Prevention and Relationship Enhancement) Program Instructor 

(certification: Spring 2007) 

o PREP is a nationally-recognized and empirically-based couples’ education program. Certification 

allows me to teach the relationship education components contained in the PREP curriculum (e.g., 

communication skills, relationship maintenance) to a variety of groups at both the university and 

community level. 

 

Relationship Education Workshops (2006-2013) 

o Led one hour through full day workshops for extension agents, college faculty and staff, and 

community practitioners on the romantic relationship dynamics and how to promote healthy 

relationships among college students and young adults. 

 

University of Wisconsin Madison First Year Experience Conference Planning 

Committee (2008-2009) 

 

Brown County Adolescent Pregnancy Prevention Committee (2007-2009) 

 

 

Select Other Institutional Service 

 

Graduate Student Success and Enrollment Committee (2021-present) 

 

Strategic Enrollment Management Committee (2021-2022) 

 

Rocket CARE (Campus Advocacy Response Evaluation) Team (2020-present), 

University of Toledo 

o University committee, led by the Office of Student Advocacy in the Division of Student Affairs, 

which seeks to promote and maintain safety and health by identifying and assisting struggling 

students to become more connected to services, some of which may include mental health care 

and/or safety intervention, as well as Admission Reviews. 
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HLC Accreditation Criterion IV Working Group, University of Toledo (2019-2022) 

 

APLU Powered by Publics Project, University of Toledo (2018-present), 

Campus Lead (2020-present)  

 

Member, FOCUS Planning Committee (First Year Opportunities and Connections for UWGB 

Students), UW Green Bay (2006-2018)  

o Assisted in the development, planning and implementation of programs and 

activities associated with first year orientation (e.g., admitted students day, summer 

course registration, fall orientation), working with a team of staff and students from across 

campus. 

o FOCUS R & R Parent Program on Facilitating Effective Transitions to College (2011-

present) – led a program during summer registration for all parents of incoming first year 

students on what students need to know and do to be successful in college and how parents can 

best help students to make a successful college transition. 

o FOCUS R & R Faculty Advisor (2005-2011) – advised new first year students on planning their 

first semester academic schedule and registering for courses during our summer registration 

program. 

o FOCUS Orientation Team Member (2003-2011) – part of a 3-person team of faculty, staff 

and students who led a small group of students through our orientation program at the start of 

each fall semester. 

 

Member, UW Green Bay Equity Scorecard Task Force (2011-2013) 

o A team of faculty and staff from UWGB completed the Equity Scorecard process created by the 

Center for Urban Education at the University of Southern California. The goals of this work were 

to develop holistic and comprehensive strategies for addressing access and achievement gaps on 

our campus by gathering diverse data to identify the problems and then working across campus 

with faculty, staff and administrators to share these data and develop workable solutions. 

 

Member, UW-Green Bay Healthy Choices Task Force (2007-2016) 

o Provided expertise on relationship science to inform selection and development of campus 

programs aimed at increasing student well-being, particularly in the areas of personal 

relationships and physical and mental health; assisted in marketing and promotion of these 

programs at UWGB, developed a variety of new programs for our campus. 

 

Other Institutional Committee Participation – University of Toledo: 

o Student Success & Enrollment Leadership Team (2018-2021) 

o Presidential Advisory Committee (2018-present) 

o Committee on Institutional Effectiveness and Planning (2018-2020) 

o Survey Committee (2018-present) 

o Technology Academic Governance Committee (2018-2020) 

 

Other Institutional Committee Participation – UW Green Bay: 

o Co-Chair, Project Coastal (UW Green Bay-Colleges merger) Student Success Working Group 

(2018) 

o Chair, Assistance Vice Chancellor of Enrollment Services Search Committee (2017) 

o Director of Institutional Research Search Committee (2017) 
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o Vice Chancellor of Student Affairs & Campus Climate Search Committee (2017) 

o Foster Youth Support Committee (2017-2018) 

o Professional Development Working Group (2017-2018) 

o University Assessment & Accreditation Committee (2016-2018) 

o General Education Council (2016-2018) 

o Instructional Development Council (2016-2018) 

o Math Co-Requisite Remediation Working Group (2016-2018) 

o Registrar Search Committee (2016) 

o Associate Director of Admissions Search Committee (2016) 

o HLC Accreditation Assessment Working Group (2015-2018) 

o Invent the Future Steering Committee, Chair of Enrollment Working Group (2014-2015) 

o UW Green Bay Chancellor Search Committee (2013-14) 

o Advising Task Force (2013-2016) 

o Strategic Enrollment Planning Committee, Chair of Retention Workgroup (2014-2015) 

o Human Development faculty search committees (2003, 2004, 2005, 2006, 2008, 2013), Chair 

(2010) 

o New Faculty Orientation Workshops on first year students and high impact practices (2009-2016) 

o Research Council (Fall 2007-Spring 2010; Chair Fall 2008) 

o Institutional Assessment Committee (Fall 2007-Spring 2009) 

o Common Theme Task Force (2008-2013) 

o Phuture Phoenix Research Committee (2005-2008) 

o Academic Actions Committee (2004-2006; Chair 2005-2006) 

o Student Affairs Committee (2005-2006) 

o Faculty Senate (2003-2005) 

o Faculty Senate Subcommittee on Planning and Budget (2003-2005; Chair 2004-2005) 

o University Leadership Awards Committee (2003-2004) 

 

Membership in Professional Organizations: 

NACADA 

Association of American Colleges & Universities 

Association of Public & Land Grant Universities 

National Resource Center for the First Year Experience & Students in Transition 

Society for Research on Adolescence 

International Association for Relationship Research 

National Council on Family Relations 

PREP (Prevention and Relationship Enhancement Program) Institute  

 

Ad Hoc Reviewer for: 

National Conference on the First Year Experience  

Personal Relationships 

Journal of Social and Personal Relations 

Family Relations 

Journal of Youth and Adolescence 

Reuben Hill Award Committee (NCFR) (2005-2008) 

International Association for Relationship Research Conference site committee and proposal 

review (2009-2012) 

NCFR Reuben Hill Awards Committee (2007-2009) 
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Awards 

 

Nominee for UW System Regents Diversity Award – for GPS Program (2015-16; 2016-17) 

UW Green Bay Founder’s Award for Institutional Development (2015) 

Nominee for National Resource Center for the First Year Experience Outstanding First 

Year Advocate Award (2014, 2017) 

Recognized for contribution to education by students receiving UWGB University 

Leadership Awards (every semester from 2004-2018)  

FOCUS Program “Certificate of Recognition for Contribution to Students” (2008-09) 

UW Green Bay Student Life Advocate Award (Fall 2008) 

UW System University Teaching Fellow for UW Green Bay for 2005-2006 

NRHAA (National Residence Hall Advisors Association) Advisor of the Month, 

December 2004 

UW Green Bay Teaching Scholar for the 2002-2003 academic year 

 

 

 

 

 

 

 


